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A parent says her grandson was made to go back to school with Covid.
No child should go to school with any symptoms related to COVID-19 no matter how
long they have experienced the symptoms. If a child isnʼt feeling well or has been
diagnosed with the illness and is operating under quarantine guidelines please keep
your children at home.

How does the mask mandate  differ from the vaccine mandate, why canʼt a parent
write a letter to opt out?
We are complying with the California Department of Public Health mandate which can
be found on this page
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Face-Coverings-QA.asp
x
The difference is that they are two different mandates:
The vaccination mandate is an executive order by the governor for putting a chemical
into your body and requires a governmental executive order which was ordered on
October 1. Because it is a vaccine, and an executive order, the mandate  allows for
certain objections including Medical, Religious, and Personal Beliefs. An executive
order can be made by the governor or the California Department of Public Health
(CDPH) to mandate a vaccine during a state of emergency such as COVID-19; If a
mandate is approved by the legislature and signed by the governor then it becomes a
law and based on California law with vaccinations, the only exemption is a medical
exemption;
The mask mandate was ordered by the California Department of Public Health (CDPH)
and is an order to cover a part of your face during the emergency. Each county can
mandate orders based on data, but all schools in California have to comply and enforce
mask wearing for children.
The mandates are separate for several reasons:

● One is based on a chemical entering the body while the other is based on
covering the face with a piece of material.

● They were mandated at different times of COVID-19. Face masks have been a
deterrent since the beginning of COVID-19 while vaccinations were introduced
about 9 months into the Pandemic.

● The main difference is as a human it is considered less dangerous to cover your
face than it is to put something into your body.

https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Face-Coverings-QA.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Face-Coverings-QA.aspx


Individuals are not allowed to opt out of any of the required mandates, but
accommodations may be used when appropriate.

A member of the audience wants a copy of the slideshow.
The slide show is available for viewing and downloading at
http://www.helendalesd.com/

Can a doctor send a note saying a student canʼt wear a mask? The following
individuals are exempt from wearing masks at all times:

● Persons younger than two years old. Very young children must not wear a mask
because of the risk of suffocation.

● Persons with a medical condition, mental health condition, or disability that
prevents wearing a mask. This includes persons with a medical condition for
whom wearing a mask could obstruct breathing or who are unconscious,
incapacitated, or otherwise unable to remove a mask without assistance.

● Persons who are hearing impaired, or communicating with a person who is
hearing impaired, where the ability to see the mouth is essential for
communication.

● Persons for whom wearing a mask would create a risk to the person related to
their work, as determined by local, state, or federal regulators or workplace
safety guidelines.

Can students/staff wear face shields instead?
Yes, as long as it has a drape that is covered with a material approved for mask usage so
that spit or saliva has a more difficult time escaping.

What about the HES class that gets special shields?
It would be a violation of an individual s̓ Hippa rights to  speak to this issue too much
other than to say that the District must provide accommodations to anyone who
presents that need from a medical Dr. This was done in this case.

Do Mask Mandates violate Civil Rights?
While a specific civil right was cited, the exact number was not heard. That being said,
multiple cases have been filed across the country regarding civil rights violations and
mask mandates. In these cases, the court rulings have found that mask mandates are
not a violation of civil rights and are enforceable by law.

http://www.helendalesd.com/


Chat questions-What are ESSER funds being used for?
The use of ESSER Funds were approved at the October Board Meeting.
They are being used for Chromebooks for students, televisions and touch screen
monitors for students and teachers, our COVID Coordinator pay, vans to provide
transportation to athletes for athletic events, lowering class size, and paying for
portable classrooms at HES among other things. All of the plan can be found at the
following link.
https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030222&AID=17677
0&MID=8525

What will happen if the Board votes to not make students wear masks?
The District can be fined for non compliance of enforcement of any of the mandates.
Board Members can be disciplined for not complying with Board Policy 0470.
The Board of Trustees  may discipline to the extent of its power any employee not
enforcing the District s̓ mandate under Bargaining collectively or individually.
Compensation can be withheld from The District for providing education to those not
in compliance.

Has the money we received tied to us following the rules?
In completing the application for funding for ESSER, CARES, and GEER grants (All
COVID-19 Relief funding), we sign off that we will be compliant with federal, state, and
local laws and order which include COVID-19 laws and orders.

The ESSER grant funds are provided by the Federal Government in order to close the
gap between what we would have received if our attendance had been accounted for
normally (About 95% attendance each day). The state s̓ funding version is the CARES
Act and provides relief for COVID-19 ranging from prevention to learning loss. The link
that provides the requirements for acceptable use can be found at
https://www.cde.ca.gov/fg/cr/relieffunds.asp

Why are vaccinated staff not tested weekly?
Vaccinated staff are not tested weekly because they are not required to be tested under
state guidelines. The District has a negotiated Memorandum of Understanding with the
Helendale Professional Teachers Association that allows for teachers who are identified
as testing positive for COVID-19 or being exposed to someone with COVID-19 under the
state guidelines for exposure will be allowed to use up to ten days of absence in order to
recover from COVID-19. This is in place until December 31, 2021. From January 1

https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030222&AID=176770&MID=8525
https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030222&AID=176770&MID=8525
https://www.cde.ca.gov/fg/cr/relieffunds.asp


through the end of the school year a teacher may be absent from class and virtually
teach that class with a substitute teacher in their classroom. The teacher would be
charged for half of the cost of the substitute while the District pays the other half of the
cost. Also a certificated staff member can set an appointment for any a�ernoon
between 3:15 and 4:15 to get tested for COVID-19 at the District Office.
Currently we do not have any agreements with our classified staff for testing, however
we would honor a staff member's request to be tested by appointment at the District
Office.

Can we provide testing for symptomatic students?
We can do this if we provide staff who are trained on testing for it and get parent
permission to test. Currently we are not staffed to handle such a requirement, but we
can survey parents and provide it a�er Christmas if there is support for the program.


